
 

 

 
CORPORATE PARENTING BOARD 

 

Date: Wednesday 27th April, 2022 
Time: 2.00 pm 

Venue: Virtual 

 
AGENDA 

 

Please note: this is a virtual meeting. 
 
The meeting will be live-streamed via the Council’s Youtube 
channel at 2.00 pm on Wednesday 27th April, 2022 

 
 
1.   Apologies for Absence 

 
 

  

2.   Declarations of Interest 
 
To receive any declarations of interest. 
 
 

  

3.   Minutes- Corporate Parenting Board- 30 March 2022 
 
 

 3 - 14 

4.   Covid-19 Update 
 
Sue Butcher, Executive Director of Children’s Services will 
provide a verbal update to the Board. 
 
 

  

5.   Participation of Children and Young people 
 
Kathy Peacock, Youth Voice and Influencer Contractor from 
Participation People and Xavier Davies, Apprentice Youth 
Training & Development Officer will provide an update to the 
Board. 
 
 

 15 - 22 

6.   Performance against Corporate Parenting Board Strategy 
 
Rachel Farnham, Director of Children’s Care will present the 
action plan to the Board. 

 23 - 34 
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7.   Fostering- quarter 4 2021/22 data 
 
Jennifer Rowan, Acting Service Manager will provide the 
quarter 4 fostering data to the Board. 
 
 

 35 - 38 

8.   Future for families- Service update 
 
Rob Hamer, Service Manager will provide an update to the 
Board. 
 
 

  

9.   Virtual schools update 
 
Victoria Banks, Head of Virtual schools will provide an update 
to the Board. 
 
 

 39 - 52 

10.   Any other urgent items which in the opinion of the Chair, may 
be considered. 
 
 

  

 
Charlotte Benjamin 
Director of Legal and Governance Services 

 
Town Hall 
Middlesbrough 
Tuesday 19 April 2022 
 
MEMBERSHIP 
 
Councillors C Hobson (Chair), D Davison (Vice-Chair), B Cooper, A Hellaoui, T Higgins, 
M Saunders, Z Uddin, J Walker and C Dodds 
 
Assistance in accessing information 
 
Should you have any queries on accessing the Agenda and associated information 
please contact Susie Blood, 01642 729645, susie_blood@middlesbrough.gov.uk 
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Corporate Parenting Board 30 March 2022 
 

 
 

CORPORATE PARENTING BOARD 
 
A meeting of the Corporate Parenting Board was held on Wednesday 30 March 2022. 

 
PRESENT:  
 

Councillors  , A Hellaoui, T Higgins, Z Uddin and M Saunders 
 

 
PRESENT BY 
INVITATION: 

Councillors   

 
ALSO IN 
ATTENDANCE: 

CSnowball,  K Peacock (Participation People), Boyd (Adoption Tees Valley), A 
Hennessey (Research Associate) (What works), K Glew (Thirteen Group) and J 
Collins (Cleveland Police) 

 
OFFICERS: S Blood, R Brown, S Butcher, T Dunn, R Farnham, Davies, James, S Davies, 

B Short and C Breheny 
 
APOLOGIES FOR 
ABSENCE: 

Councillors V Banks, R Hamer, P Jemson, T Parkinson, D fenny, N Ayres, R Scott, 
Dunning, J Walker, M Smiles and Jefferson 

 
21/1 APOLOGIES FOR ABSENCE 

 
 Apologies for Absence 

 
21/2 DECLARATIONS OF INTEREST 

 
 There were no declarations of interest received at this point in the meeting.  

 
21/3 MINUTES- CORPORATE PARENTING BOARD- 15 FEBRUARY 2022 

 
 The minutes of the Corporate Parenting Board held on 15 February 2022 were submitted and 

approved as a true record. 
 
Agreed- That the minutes be approved. 
 

21/4 PERFORMANCE AGAINST CORPORATE PARENTING BOARD STRATEGY 
 

 Item deferred. 
 

21/5 REVIEW OF PERMANENCE ACTION PLAN 
 

 The Chair welcomed the Specialist Commissioning & Procurement Senior Manager to the 
meeting to provide an update of the highlight report of the Sufficiency action plan which was 
devised out the Corporate Parenting Board Strategy. 
  
The Sufficiency Action Plan would be reviewed and updated as actions were completed or as 
new work was identified in the event of any changes to our sufficiency needs over the 3-year 
cycle of our plan. The Board last received an update in January 2022. 
  
As with the Permanency action plan, the Sufficiency action plan was broken up into 6 themed 
areas, with a key accountable officer who works closely with the Manager. 
 
The themes were as follows: 
  
Theme 1 - Strengthening Commissioning for Children and Young People 
Theme 2 – Increasing Placements Close to where Children and Young People live and learn 
Theme 3 – Growing Early Intervention & Prevention 
Theme 4 – Improving Placements & Support for Care Leavers 
Theme 5 – Enhancing Learning Outcomes for Children & Young People 
Theme 6 – Building Our Fostering Capacity and Adoption Outcomes 
  
The Manager went through each of the priorities and identified what has been achieved since 
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the action plan had been last updated. Full details of these were outlined in the report which 
had been circulated to the Board prior to the meeting. The Manager did advise that she had 
hoped to take the Market Engagement Plan in March 2022 to children’s services departmental 
management team (DMT), however there had been a slight delay and it would now be 
submitted in April 2022. 
 
The Manager outlined the impact/ data and performance; these being: 
 

 Weekly reporting on all residential placements activity continues and is providing 

greater level of data on placement changes and needs. 

 In terms of risks: Staffing levels in all provisions continues to be challenging but this is 

being monitored and in the event that issues are identified we will work closely with 

providers and the service area to provide as much support and resilience as possible. 

 
In terms of next steps, the Manager advised that they were as follows: 

 Undertake a refresh of the Action Plan at the April 2022 meeting in order to ensure we 

have all actions included 

 Ensure change controls are secured where any changes to deadlines are identified. 

After the presentation, the Chair sought clarification as to whether the new homes were 
private. The Manager advised that they were, and although the Council have no control of 
them entering the area and opening, they ensure they know they are, what they deliver and 
have meetings with the services to make sure they are on board with regulations. The Council 
were aware that these beds may be filled with children from outside the area but ensure the 
council work within the sufficiency action plan and continue to have conversations were 
providers. 
 
The Manager was thanked for her presentation. 
 
AGREED- That the action plan be noted. 
 

21/6 REVIEW OF SUFFICIENCY ACTION PLAN 
 

 The Chair welcomed the Specialist Commissioning & Procurement Senior Manager to the 
meeting to provide an update of the highlight report of the Sufficiency action plan which was 
devised out the Corporate Parenting Board Strategy. 
  
The Sufficiency Action Plan would be reviewed and updated as actions were completed or as 
new work was identified in the event of any changes to our sufficiency needs over the 3-year 
cycle of our plan. The Board last received an update in January 2022. 
  
As with the Permanency action plan, the Sufficiency action plan was broken up into 6 themed 
areas, with a key accountable officer who works closely with the Manager. 
 
The themes were as follows: 
  
Theme 1 - Strengthening Commissioning for Children and Young People 
Theme 2 – Increasing Placements Close to where Children and Young People live and learn 
Theme 3 – Growing Early Intervention & Prevention 
Theme 4 – Improving Placements & Support for Care Leavers 
Theme 5 – Enhancing Learning Outcomes for Children & Young People 
Theme 6 – Building Our Fostering Capacity and Adoption Outcomes 
  
The Manager went through each of the priorities and identified what has been achieved since 
the action plan had been last updated. Full details of these were outlined in the report which 
had been circulated to the Board prior to the meeting. The Manager did advise that she had 
hoped to take the Market Engagement Plan in March 2022 to children’s services departmental 
management team (DMT), however there had been a slight delay and it would now be 
submitted in April 2022. 
 
The Manager outlined the impact/ data and performance; these being: 
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 Weekly reporting on all residential placements activity continues and is providing 

greater level of data on placement changes and needs. 

 In terms of risks: Staffing levels in all provisions continues to be challenging but this is 

being monitored and in the event that issues are identified we will work closely with 

providers and the service area to provide as much support and resilience as possible. 

 
In terms of next steps, the Manager advised that they were as follows: 
 

 Undertake a refresh of the Action Plan at the April 2022 meeting in order to ensure we 

have all actions included 

 Ensure change controls are secured where any changes to deadlines are identified. 

After the presentation, the Chair sought clarification as to whether the new homes were 
private. The Manager advised that they were, and although the Council have no control of 
them entering the area and opening, they ensure they know they are, what they deliver and 
have meetings with the services to make sure they are on board with regulations. The Council 
were aware that these beds may be filled with children from outside the area but ensure the 
council work within the sufficiency action plan and continue to have conversations were 
providers. 
 
The Manager was thanked for her presentation. 
 
AGREED- That the action plan be noted. 
 

21/7 ADOPTION TEES VALLEY- BI -ANNUAL REPORT 
 

 The Chair welcome Vicky Davison- Boyd, Service Manager for Adoption Tees Valley (ATV) to 
the meeting, who provided an overview of the ATV bi-annual report 2021-22 which was from 
the period 1.4.2021- 30.09.2021. 
 
The Manager provided the Board with data, however advised that she had been able to share 
figures  up until 31.12.21 as quarter 3 data was available. 
 
ATV went through a review in 2021 as at that time the Regional Adoption Agency (RAA) was 
3 years in to their implementation. ATV had an independent review which was facilitated by 
someone independent from RAA and he was part of the transformation team in Stockton 
Borough Council. He looked at the original objectives and looked at ATV progress. The 
findings were highlighted in the report, but they key areas were as follows: 

1. Positives- more adoption for children in care than the proceeding five years 

2. Pleased to review and identify that a broader range of children have been adopted 
from care. 20% of children over 5 years had been adopted from care and there had been a 
significant increase in placement of sibling groups. 

3. Timeliness hadn’t improved overall, however this has been a priority within ATV and 
with our partners. A number of children had waited a considerable amount of time to be 
adopted and their timelines have impacted on average timescales for children overall. It is 
positive that some children who have waited a long time, have now been adopted. 

4. Peer to peer work has been undertaken with Adoption in Merseyside to understand 
our processes and strengthen both agencies. 

5. Financial analysis of ATV- provided good value for money and operating below 
average unit cost for adoption, but we need to ensure we have staffing resource to meet the 
demand of assessment of adopters and to look at the sufficiency of our adoption placements. 

The Service Manager provided a presentation with key information on the following: 
Adoption orders- this was drawn from the scorecard used. The grey areas of the bar charts 
were Middlesbrough. There have been fewer adoption orders granted this year than expected 
due to the Somerset Ruling, however work done on permanence and through PMG had 
increased the adoption orders for MBC. There have been 20 adoption orders for MBC in the 9 
month period, compared with 19 in the previous year.  
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Children placed for adoption- within the first 9 months of this year, there have been 24 
children placed for adoption, compared with 22 in the same period previous year which shows 
that the work through PMG and permanence planning is being achieved.  
Early permanence- ATV has been working more strategically and it is a strategic priority on a 
national and regional level. ATV work with the 5 local authorities and look at children who are 
able to have an early permanence plan.  
 
There has been challenges with early permanence over the past 9 months, due to a number 
of reasons e.g. children returning to their birth parents in difficult circumstances. ATV are 
looking at these and working on strategies for early permanence, along with the national 
adoption agenda. There has been new funding to the area and ATV have been working with 
Adopt North East and Coast to Coast to secure an early permanence co-ordinator in the 
region and there is also work being undertaken to undertake a concurrent planning project, 
however this is in its early stages. In terms of outcomes, Middlesbrough have been achieving 
early permanence and have 2 children placed for early permanence to date. 
 
Children currently progression- ATV look at placement orders and Agency decisions that 
adoption is the LA plan for the child –ADM. Last year there were 28 children placement orders 
for MBC children, which is around the same rate as previous year. There have been a 
decrease in the agency decisions that adoption is the LA plan for the child –ADM. 
  
In terms of Middlesbrough, what was going well? 

 Numbers of adoptions from care increasing  

 Number of children placed for adoption increasing  

 Early permanence increasing  

 Timeliness of adoption improving 

 Almost every child finds a family, where adoption is the plan  

Challenges 

 Somerset ruling has impacted on placements – this related to the receipt of medical 
information from the agency medical advisor, which should be provided to the Agency 
Decision Maker at the time of making their decision adoption is the Local Authority plan for the 
child. Many LA’s, including MBC, have not always complied with the regulatory requirement. 
This has resulted in a full scale review across many regional adoption agencies. Local 
authorities have had to review their cases to ensure they were compliant with the advice given 
from the medical advisor. It has created delay for children. We have had children where the 
decision was compliant with the regulation but we have had others where it wasn’t and this is 
across the national and regional picture. At the moment, we are awaiting the outcome of the 
somerset ruling. As a consequence, ATV have been working closely with the Director of 
children’s services and other officers to see whether there are cases where a child could 
progress via early permanence so that children are not delayed from achieving their planned 
placement. 

 Recruitment adopters lower this year  - they believe this is a response to the 
pandemic, however ATV are not alone and this is also the case within the national adoption 
picture and in fostering. 

In terms of development, ATV are working on: 

 Early Permanence  

 Work with Fostering Services – strengthening practice 

 Moving on to Adoption – UEA Model , using this model to move children in a planned 
away, with increasing relations with foster and adoption parents. 

 Strengthening the assessment pathway  
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 Life Story books- transfer back to Child’s Social Worker . there has been some 
guidance provided by ATV  

 Adoption Support – celebrating education support to adopted children, and working 
with Virtual Schools  

 Child’s Voice  - brought a group of young people together and they have put together 
a video of what it is like to be in school and adopted. Further updates on the Child’s voice 
would be updated to the board in future meetings. 

Following the presentation, a Board member queried how many teenagers would like to be 
adopted/ have been adopted. In response, the Service Manager advised that ATV were 
currently undertaking the process for a foster family in another local authority to formally adopt 
a teenager who was in their care and this was a point of great celebration. Adoption is 
typically seen as something for younger children, however as seen from earlier data, there are 
more children over 5 years old being adopted. In terms of adopting teenagers, it is national 
progress and there is a lot of discussion surrounding this. 

 
Another board queried whether the somerset ruling would have an elongated process for 
children. In short the Service Manager advised she hoped not, but no child would be placed 
without the prospective parents seeing the medical assessment and full adoption medical. In 
terms of early permanence, it has allowed ATV to progress with children’s’ plans, whilst we 
await the ruling of the somerset ruling.  
 
The Service Manager was thanked for her presentation. 
 
AGREED- That the bi-annual report be noted. 
 

21/8 NO WRONG DOOR (FUTURE FOR FAMILIES) PILOT- EVALUATION 
 

 The Chair welcomed Abby Hennessey, Research Associate, from What Works for Children's 
Social Care, who was in attendance to provide the pilot evaluation from no wrong door (Future 
for families) in Middlesbrough. 
 
The Research Associate advised that the aim was to study rollout of NWD in a local authority 
outside of where it was developed, whether it can be delivered, what are the challenges, what 
do staff and families think. 
 
The study was not designed to understand whether No Wrong Door had made a difference to 
outcomes as this would be asked during the next phases of evaluation.  
 
Before and six months after Future for families (FFF) opened, Interviews and Focus Groups 
were carried out with staff and families, a staff survey, and observations of meetings in the 
FFF service. Data was collected about recruitment, training and young people supported by 
the service. 
 
How was No Wrong Door implemented in the Middlesbrough Futures for Families 
service? 
 

● Provision of intended placement types and recruitment of almost all intended staff  

● Staff received comprehensive training and regular development days 

● Staff observed to work restoratively (doing ‘with’ rather than ‘to’ or ‘for’), making 

decisions with families, listening to young people’s voice and aspirations to drive 

practice. Families strengths were also highlighted. 

● Support offered was flexible, creative and tailored 

● The provocations, non-negotiables, paperwork and processes were tailored to 

Middlesbrough’s local context and priorities, in partnership with NYCC 

● Age range adapted to 11-18 in Middlesbrough 

Findings: What were some of the challenges? 
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The pilot evaluation resulted that: 
 

● Most FFF staff (88%) reported feeling confident to use the model, but only 56% of 

staff reported feeling they had enough time to take full advantage of the model 

● Competing demands between the outreach and residential work was one area of 

challenge 

● Some confusion over whether to continue to use Signs of Safety and some 

uncertainty over referral criteria 

● It was sometimes hard to find a suitable local foster care placement 

● Changes in keyworker due to staff turnover, and transitioning out of the FFF service 

needed to be carefully managed to avoid further disruption 

Comments from officers and service users were shared with the Board. 
Findings: What did staff and families think about the model? 
● Most staff felt positive about the model and the training. The life coach and 

communication support worker were particularly seen as helpful, and overcame 

external waiting lists. The police analyst was also beneficial to address issues such as 

missing episodes. 

● There appeared to be a high level of support for the model from senior management 

and leadership, and staff reported good relationships with partners and social work 

teams 

● Providing a flexible service, accessible outside of usual working hours, and 

responding quickly to crises on evenings and weekends, was a unique and valued 

feature for families. Some young people who had previous lack of trust in adults 

developed positive relationships with FFF staff. 

● Staff changes and COVID-19 could be barriers to engaging some young people, and 

not all young people were clear about their plan or goals. 

● Staff and families identified that NWD had the potential to improve the quality of 

support, reduce risk and increase safety, and improve outcomes for young people.  

Some of the comments made are shown below: 
 
 

 
 
 
 
 
 
 
Following on from the pilot evaluation, a number of recommendations were made: 
It was noted that the report was available on our website, and a summary is in the SFPC 
newsletter. Recommendations include: 

● The importance of ensuring staffing capacity for placements and outreach support 

● Clear guidance on using NWD alongside any existing practice model, as well as 

comprehensive training and guidance for partners and referring practitioners  

● Based on good practice in FFF, we recommend regular opportunities for NWD teams 

to revisit the NWD principles (the non-negotiables, distinguishers and provocations) 

What works next steps were as follows: 
● A podcast about the findings 

● Evaluating the impact of No Wrong Door on the likelihood of children and young 

people becoming looked after, placement length and changes, education and 

employment 

“Well [young person] can talk to her so there must be 

something there because [young person] doesn’t talk to 

anybody. [Young person] tells [key worker] more things 

than [young person] actually tells me.” [Parent] 
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● This is in Rochdale, Norfolk, Warrington, Redcar & Cleveland.  

The Research Associate was thanked for her presentation. 
 
AGREED- That the pilot evaluation be noted. 
 

21/9 PRIVATE FOSTERING 
 

 The Chair welcome Ben Short, Interim for Safeguarding. The officer advised that the 
safeguarding for private fostering sat under the South Tees Safeguarding Partnership and the 
annual report was submitted to the Partnership on 21 June 2021. The annual  
The officer was in attendance to explain what private fostering was, and to provide an 
overview of activity in relation to provide fostering so far in the 21/22 year. The Board were 
also asked for help, in a way of raising awareness of private fostering. 
 
In 2005, legislation changed and Middlesbrough must keep a record of children who are 
known by the local authority to be privately fostered and to provide assessment and support. 
 
The Board were made aware that a privately fostered child is a child under 16 years of 
age (or 18 if disabled) who is cared for by an adult who is not a parent, grandparent, 
aunt, uncle, step parent by marriage, sister or brother where the child is to be cared for 
in that person's home for 28 days or more and has been arranged without the 
involvement of the local authority.   

 
A private foster carer may be a friend of the family, the parent of a friend of the child, or 
someone previously unknown to the child’s family who is willing to privately foster the 
child. The private foster carer becomes responsible for providing the day to day care of 
the child in a way which will promote and safeguard the child’s welfare.  Overarching 
responsibility for safeguarding and promoting the welfare of the privately fostered child 
remains with the parent or other person with parental responsibility.   
 
Children who are privately fostered are not looked after children but are supported 
under Section 17 as Children in Need.   
 
As of 29/12/21 Middlesbrough support  

 1446 children through Child In Need  

 420 children who have a child protection plan  

 513 children who we look after  

 4 children privately fostered 
Local authorities have difficulties and challenges in realtion to the reporting of private fostering 
arrangements and it is therefore likely that there are arrangements in place which are not 
recognised within communities or by professionals and are not therefore reported.   
Middlesbrough have therefore focused on awareness raising activity across the area, in 
conjunction with Redcar.  This includes:  

 Social media awareness – Twitter, Linkedin, Middlesbrough Children Matters, 

etc. on a regular basis.  

 New poster campaign – schools briefed via Designated Safeguarding Lead 

forum and through the Safeguarding Information Officer  

 Private Fostering Steering Group members have been sending the message 

out within their own organisations – police and health  

The officer did state that they would like to raise awareness in communities and therefore any 
help/advice that elected members could advise to promote private fostering would be 
welcomed. 
 
In response, the Board outlined that most local councilors have a facebook page and would 
be happy to share any information. 
A board member queried where information was obtained from in relation to private fostering 
cases and in response the officer outlined that in most cases they are reported to the local 
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authority through schools.  
The Chair finally advised that it was importance to be able to identity these cases so that the 
correct support was in place. 
 
The officer was thanked for his report. 
 
AGREED- That the report be noted. 
 

21/10 COMPLAINTS MADE BY CHILDREN LOOKED AFTER 
 

 Siobhan Davies, Principle Social Worker was in attendance to provide the Board with 
information in relation to complaints made by children looked after. 

 
The report completed contained any complaint made about a child in care, as there were very 
low numbers made by children themselves or by an advocate. 
 
Within the Principle social workers team, they hold a monthly learning meeting where they pull 
together any learning from complaints made. 
 
The report reviewed the last 6 months: 
 
72 complaints were raised between September 2021 and February 2022.  
 
14 of these were in relation to children in our care 

 9 were not upheld 

 3 are being investigated 

 2 were upheld 

 1 partially upheld 

Of those partially or fully upheld, 2 were open to Safeguarding Care Planning Teams and 1 
CLA Services. 
 
All complaints received for children in our care, in the past 6-months, were completed within 
timescales 
 
1 ongoing complaint is overdue (623963)  
 
All 3 upheld/partially upheld complaints were made by parents/guardians 
 
All 3 complaints were resolved at Stage 1 
 
Further information in relation to the complaints were included within the report. The principle 
social worker outlined that as the numbers of complaints in relation to children in our care was 
low, drawing themes and learning from these alone was not possible. However, when 
comparing overall themes from complaints 2018-21 and lessons learned, the themes from that 
report were; 
 

 Poor communication from a social worker;  

 Perceived lack of financial support for a child or young person; and  

 Accuracy of recorded information about a customer. 
  
Each Month the Children & Families Principal Social Worker chairs a Learning meeting. 
 
The purpose of the Learning Meeting: 
 

 To pull together and analyse learning from practice. There will be a focus 

on learning from complaints, thematic overview of IRO challenge/audit, 

and audit to excellence findings, Future for Families Deep Dives and any 

reviews ongoing within the South Tees Safeguarding Partnership, Subject 

Access Requests and Participation People to represent the voice of 
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children in care. The Organisational Development’s business partner for 

Children’s Services will attend to consider what training has taken place.  

 To ensure that where there are themes emerging about quality of practice 

that we can be responsive and target resource (such as training, practice 

lead interventions and audit) to support social work practice to flourish.  

 To assess impact of those interventions and consider whether there is any 

evidence of the quality of practice improving, month on month, against the 

priorities where intervention has been targeted.  

 The group will identify 1 key priority for each month which will result in 

targeted Hot Topics session, PSW and Practice Lead support for the 

month ahead. The recommendation will be sent to Rachel Farnham, 

Director for approval.  

Action undertaken in response to complaints from September 2021 – February 2022: 

 Audit undertaken whereby children have made complaints and 

participation people are invited to attend the meetings. 

 Mystery Shopper quality assurance piloted in MACH – outcome of this 

was very positive. 

 Hot Topics- every Monday  

 Practice Week with a focus on language, communication and identity.  

 Participation People now attend and contribute to Learning Meetings 

ensuring we can respond to issues raised directly form children and young 

people in our care 

The Board were advised that 1 complaint had been made in the last 12 months by a teenager 
and if the child was younger, an advocate would be there to express their views, However the 
service want to ensure that there are other mechanisms in place for young people to raise 
complaints and this is addressed through the audit and through participation people. 
 
The Principle social worker was thanked for her report. 
 
AGREED- That the report be noted. 
 

21/11 PARTICIPATION OF CHILDREN AND YOUNG PEOPLE 
 

 Kathy Peacock, Youth Voice & Influence Contractor from Participation People and Xavier 
Davies, Apprentice Youth Training & Development Officer were in attendance to provide an 
update in relation to children and young people’s participation.  
 
Kathy advised that to date they had re-established two care experienced groups – 
 

 Middlesbrough Children in care council- the age of the young people has now 
changed and now is welcome to young people aged 10-17 years. 

 Middlesbrough Care Leavers Forum- for young people aged 18-25. 
 
The groups run on a weekly basis. 
 
Xavier provided the board with an update in relation to #Youthvoice update- children in care 
council 
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Xavier noted that at the residential, one of the young people was awarded for making the most 
friends which was a real positive. The engagement event that would take place in April which 
would focus on football. 
 
Kathy also advised that they had received a visit from ofsted and they had received some 
really good feedback. 
 
 
In terms of the #youthvoice update, Xavier advised that the Care leavers forum had: 
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Kathy stated that the event took place at the Fork in the road and the young people really 
enjoyed themselves. 
 
The Board were also made aware that a piece of work is taken to the children in care council 
and it is than taken to the care leavers forum to work further on this and to identify areas of 
improvement. 
 
Three care leavers spoke to the corporate parenting board about their life growing up in 
Middlesbrough and this was very well received by councilors. The young people have some 
wrote some questions for corporate parents and would very much like to be involved with the 
Board.  This would be addressed and arranged. 
Kathy finally outlined that participation have: 
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Finally, the board were shown the roadmap, which were for their own reference. 
The officers were thanked for their presentation. 
 
AGREED- that the information be noted. 
 

21/12 ANY OTHER URGENT ITEMS WHICH IN THE OPINION OF THE CHAIR, MAY BE 
CONSIDERED. 
 

 Role of a corporate parent- video 
 
The Chair shared a video which had been shared on Middlesbrough facebook page regarding 
Councillors’ role as corporate parents. 
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MIDDLESBROUGH COUNCIL 

CORPORATE PARENTING BOARD 
 

 

Report of: Kathy Peacock - Youth Voice & Influence Contractor  

Participation People  

 

 

Submitted to: Corporate Parenting Board- 27th April 2022 

 

Subject: Your Voice and Influence  

 

Contribution to the guiding principles of the Corporate Parenting Strategy 

Your Home 

Your Family and Friends 

Your Education 

Your Adult Life 

Your Health and wellbeing 

Your Voice and Influence - Yes  

 

 
Is the report confidential or does it contain exempt information? 
 
No 
 
What is the purpose of this report? 
 
To update the Corporate Parents on Youth Voice activities that have taken place and 
being proposed.  
 
Report Background 
 
Please refer to Appendix 1 
 
Appendices 
 
Please refer to Appendix 1 
 
Recommendations 
 
Information only  
 
Why is this being recommended? 
N/A 
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Other potential decisions and why these have not been recommended 
 
N/A 
 
Impact(s) of recommended decision(s) 
 
N/A 
 
Legal 
 
N/A 
 
Financial 
 
N/A 
 
Policy Framework 
 
N/A 
 
Equality and Diversity 
 
N/A 
 
Risk 
 
N/A 
 
Actions to be taken to implement the decision(s) 
 
N/A 
 
Background Papers  

 
Contact: Kathy Peacock - 07926580007 
Email:  Kathy.peacock@participationpeople.com

Body Report title Date 

Corporate Parenting Board  Participation Youth Voice Update  30.3.2022 
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Corporate Parenting Board 
Quarterly Report

21/22
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Q u a r t e r  3 Q u a r t e r  4

N u m b e r  o f  E n q u i r i e s
N u m b e r  o f  I n i t i a l  V i s i t s

1 5
1

3 8
1 4

C u m u l a t i v e  
d a t a  f r o m  

J a n u a r y  t o  
M a r c h  2 2

N u m b e r  o f  f o s t e r i n g  f a m i l i e s  1 2 2 11 9 A s  o f  t h e  
3 1 . 3 . 2 2

F o s t e r  p l a c e m e n t s  a v a i l a b l e  f o r  
c h i l d r e n  t h a t  a r e  n o t  o c c u p i e d

1 5 7 A s  o f  t h e  
3 1 . 3 . 2 2

D e  –  r e g i s t r a t i o n s  ( h o u s e h o l d s )
M a i n s t r e a m
C o n n e c t e d
F o s t e r  t o  a d o p t

5  ( 5  c h i l d r e n )
7  ( 7  c h i l d r e n )
2 ( 2  c h i l d r e n )

5  ( 1 0  c h i l d r e n )
0
0

A s  o f  t h e  
3 1 . 3 . 2 2

P a n e l  a c t i v i t y ( h o u s e h o l d s )
R e v i e w s
N e w l y  a p p r o v e d ;
M a i n s t r e a m  f o s t e r i n g  f a m i l i e s
C o n n e c t e d  f o s t e r i n g  f a m i l i e s
M a t c h e s  f o r  c h i l d r e n  a n d  t h e i r  l o n g  
t e r m  f o s t e r i n g  f a m i l i e s
S u p p o r t e d  L o d g i n g s

9

1  ( 1  c h i l d )
6  ( 6  c h i l d r e n )

1  ( c h i l d )

1  ( 1  y o u n g  
p e r s o n )  

9

0
8  ( 1 2 c h i l d r e n )

1 0  ( 2 0 c h i l d r e n )

0

C u m u l a t i v e  
d a t a  f r o m  

J a n u a r y  t o  
M a r c h  2 2

Fostering Service 2021 – 2022 Quarterly Report, January to March 2022
Data collated as of the 31.3.22
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. 

What is working well
• Performance is improving across the service in terms of compliance and quality.
• Foster carer reviews are taking place in timescales, over 80% of reviews held have been in timescales. No reviews have been held outside of 

timescales due to practice.
• Foster carers are receiving monthly supervision which supports the fostering families and the children in our care
• There has been a significant increase in enquiries and initial visits with a further planned recruitment drive in May 2022
• We have improved timeliness of completion of connected carers assessments which supports plans of permanence for our children, at the time of 

writing no fostering assessments have exceeded the 24 weeks timescale. 
• There has been a significant increase in children matched with their foster carers as their plan of permanence
• The recruitment of a liaison worker and hub carer for the Mockingbird  has commenced 
• We have three social work students in the service.
• Staff morale remains good and they work collectively to support the service, the fostering families and the children in our care.
• We are utilisng available foster placements more effectively and have a better understanding of availability.

What are we worried about
• There remains not enough fostering families for our children in our care we continue to have on average 50% of our children who are looked after 

in internal placements. 

What makes things more complicated
• Data performance systems are improved providing greater accuracy. 
• There has been a number of deregistration's of mainstream foster carers, one has been due to this being progressed by the service, one as a 

result of a transfer to an IFA and the others had not provided care to children for extended periods due to their own personal circumstances. 
• There were 7 foster placements available at the time of obtaining the data, these were a mixture of availability for babies and respite provision for 

children

 
Plan
• To increase the number of fostering enquiries and increase the number of newly approved carers to  10 in 2022 and 20 in 2023
• Develop an improved system and tool box for collecting views of children looked after and fostering families birth children. 
• To continue to develop a robust and targeted training programme for staff within fostering service to improve practice. 
• Recruitment drive to progress in May 2022
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Virtual School
Supporting  Excellent 

Educational Outcomes 
for Looked After Children 
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Over 150 delegates ….

Schools Foster carers 

Children's 
Services  

Promoting Good Educational Outcomes for Children with a Social Worker 

Riverside Stadium - 11th February 2022

Virtual School Annual Conference 
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Compared by…

Rob Brown 
Director of Education  

and Partnerships
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“…think of the Virtual School as a school without walls, where a team 
looks outwards, working cooperatively and collaboratively to grow 
partnerships between education settings and the local authority so that 
they can work together to improve children’s lives. What I mean by that 
is people working in schools and people working in Children’s Services 
work together as people who care about children. It is all about 
relationships.”

Joint DCS address…
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Feedback …

“There were some 
excellent speakers and 
workshops on the day -
especially Luke Rodgers 

and Lemn Sissay!”
“I found the PP+ workshop really insightful and 

gave me a much better understanding of how to 
use the PP+ and use it creatively to benefit the 

child.”

“The Virtual School 
Conference was really 

useful and a really 
engaging and inspiring 

day!”

P
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“I found it really beneficial and I am meeting with someone this afternoon 
about Trauma Informed Practice”

“It was fab! Great 
speakers, lots of 

useful information 
that could be 

shared with staff.” 

“It was great to 
hear from people 

who have  had 
lived experience 
of being in care 
and I was very 

moved at times. I 
found the balance 
of speakers great” 

“It was 
good to talk 

to 
colleagues 

from 
different 

professions 
as well and 

to share 
experiences”

“The day was well organised and the 
venue was good. The speakers were 
fantastic, and I left feeling inspired”

“The workshops 
were excellent, I 
chose emotion 
coaching and 

through the eyes of 
the child… 

especially the 
virtual reality, which 

was extremely 
impactful.” 

“The VR headsets 
were very 
insightful. 
Although 

uncomfortable 
viewing, it did 

make you 
appreciate the 

experiences that 
some of our 

children have”
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Education Champion Pledge

Rachel Farnham, Director of 
Children's Care, asked all 
delegates to pledge to become an 
Education Champion for children 
with a social worker. 

P
age 45



Will you take the pledge ?
I pledge to become an Education Champion for children with a social worker.

I pledge that I will promote good educational outcomes for children with a social worker. I will
raise awareness of the needs of children with a social worker within my daily practice and
offer professional challenge to colleagues to ensure that children with a social worker have
access to the best possible education both in school and in the community.

I pledge that I will advocate for children with a social worker in my daily practice by keeping
children with a social worker in mind throughout my working day. I will hold high aspirations
and support colleagues to ensure all children with a social worker have outstanding
educational opportunities. I will have high expectations of the key adults who feature in the
lives of children with a social worker and expect them to be involved in their learning and
educational progress.

I pledge that I will, within my given roll, swiftly intervene if there is evidence of any child with
a social worker not reaching their full potential. I will be mindful of educational barriers and
work collectively with other professionals to remove the barriers preventing a child with a
social worker reaching their potential.

I pledge that I will delight in celebrating the achievements of children with a social worker. I
will encourage the ambition of our children and guide them into the future they aspire to.
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Education Stability 

Virtual School cohort …

The Virtual School statutory school aged roll has decreased month on month

339 school age children.

155 (46%) primary 
school 

184 (54%) secondary 
school.

53% are male,

47% are female. 

207 (61%) are in-
borough schools and 132 

(39%) are in out of 
borough schools 

Sept 2019 – July 2020 Sept 2020 – July 2021 Sept 2021 – April 2022 Projection 21-22

School Moves 85 67 43 57

Permanent Exclusions 0 0 1 2

Sessions lost to Suspensions 843 252.5 349 465

Attendance 74.4% 83.9% 88.1% 86%
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Next steps and how to sustain improvements
• DFE attendance improvement plan 
• Inclusion policy launch 
• School inclusion pledge 
• PROCLAIM project roll out  
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Purple = Target exceeded Green = Target achieved Amber = Within 10% of achieving 

target

Red = 10% or more outside of target

Data (Main PEP KPI’s) October November December January

PEP QA (Target 95% RI plus) 95% 95% 90% 100%

PEP completion rate (Target 95%) 98% 97% 100% 100%

Number of SW attending PEPs (Target 95%) 90% 88% 80% 100%

Number of young people attending PEPs (Target 95%) 40% 16% 36% 33%

Number of FC attending PEPs (Target 95%) 90% 96% 68% 100%
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What impact was made

100% of year 6 students 
have some level of 

engagement and  are 
motivated within 

education 

Over 90% of year 5 
children are making over 

all  good progress 

In year 4,  70% of our 
children are making 
expected or above 

expected progress towards 
end of key stage target 

82%  of year students are  
making expected progress 
towards their end of key 
stage 2 targets in reading 

77% of year 10 students  
are making good progress

35% of year 11 are working 
at expected or above 

expected target in both 
English and maths

75% of reception children 
are on target to achieve 

GLD 

100% PEPs are completed 
within time frame  and in 

Feb 22, 100% were of good 
or better quality 

Social workers attend PEPS 
regularly, January 22,  

100% of PEPs had a social 
worker present 
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The PROCLAIM project 

Providing Rich Opportunities for Children Who are Looked After In Middlesbrough

Vision
Our vision is to 

ensure that all 

Middlesbrough 

education settings 

are Attachment 

Aware and Trauma 

Informed in their 

practice, for the 

benefit of their whole 

learning community, 

by 2025. 

Mission 
Our mission is to have a 

universal language of 

attachment and trauma 

across Middlesbrough, 

underpinned by training, 

supervision, support and 

challenge which will drive 

excellent outcomes for all 

children and young 

people, particularly those 

who are most vulnerable.

Purpose
Our purpose is to address the needs of children and young 

people in Middlesbrough. In education, we have witnessed 

further significant increases in children and young people 

requiring alternative provision, being referred for Education, 

Health and Care needs assessments, being persistently 

absent and being subject to permanent exclusions from our 

education settings. This data highlights an ever growing 

need to provide environments that are rich in positive and 

nurturing relationships and where our children and young 

people can achieve their potential and ‘grow and prosper’ 

(SEND strategy 2020-2024).
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